
Teacher Education and Special Education 
Policy Brief

EXECUTIVE SUMMARY & KEY FINDINGS

Paraeducators are an essential and growing part of the special education workforce,
but concerningly, research indicates that paraeducators leave the workforce at higher

rates than special educators. Not much is known about the demographic and
professional profiles of paraeducators who leave the workforce, nor patterns that make

turnover more or less likely. Such patterns have key implications for attracting and
retaining a stable and diverse workforce. 

 
Using 10 years of administrative staffing data from Washington state, we find: 

Men who enter as paraeducators are more likely to exit the workforce than women 
BIPOC staff who enter as paraeducators are more likely to exit than White staff 
Salary can be a protective factor against paraeducator attrition

The key issue in this study is to inform
future policy efforts to improve the

stability, diversity, and effectiveness of
the paraeducator workforce. In

particular, we explore:

When are paraeducators most likely
to leave their positions? 

What makes a paraeducator more or
less likely to leave the workforce?

KEY ISSUE

DATA & FINDINGS
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We use longitudinal staffing data from Washington State, the S-275, to follow
paraeducators from their initial placements through their tenure in the state’s public

school workforce. We find (see Figure 3 above):

Entering paraeducators are most likely to leave within the first 5 years of entering
By 10 years, over 50% of BIPOC paraeducators and White male paraeducators have exited the
workforce, while less than 50% of White female paraeducators exited over the same time period

A subsequent regression analysis also shows that salary is a more salient factor in predicting
paraeducator turnover than race or gender.



POLICY IMPLICATIONS & RECOMMENDATIONS

Turnover Patterns in the Paraeducator Workforce in Washington State
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This analysis has key implications for policymakers seeking to improve the stability,
diversity, and effectiveness of the paraeducator workforce. In particular, the findings

from this paper suggest the following policy recommendations: 

Focus on paraeducator retention in early years and retention of BIPOC
paraeducators, especially males. Teacher-student race match has positive impacts

on student outcomes (e.g., Dee, 2004; Hart & Lindsay, 2004). It is important to
consider the implications of high rates of male paraeducator turnover, particularly

among BIPOC males, on male and BIPOC students.
Implement policies to improve salary and benefits for paraeducators. For example,
Connecticut has recently dedicated $10 million to supplement healthcare costs for

over 7,300 paraeducators across the state.  
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Teacher Education and Special Education (TESE) is a research forum dedicated to research that supports the cultivation of a strong
special education workforce, including the special educators, general educators, paraeducators, leaders, related service providers,
and teacher educators responsible for ensuring an equitable education for children, youth, and adults with disabilities and their

families. In general, TESE publishes original quantitative, qualitative, and mixed methods research, systematic reviews of the
literature, comprehensive evaluations of personnel preparation and professional development programs, theoretically grounded
position papers, and policy analyses. Articles published in TESE must have implications for research, policy, and/or practice that

strengthen the education workforce serving students with disabilities.
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